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APPLICATION FORM FOR TEACHER MENTOR 

申请表格 
 

 
 

PRIVATE AND CONFIDENTIAL 

 
 

PHOTOS 

 
 

APPLICANT INFORMATION 

个人资 料 

Name:  
姓名 

Unit No.  
房间号码 

Name in Chinese Character (if applicable)  
中文姓名: 

Date of Birth 
出生日期: 

Place of Birth  
出生地点: 

Nationality 
国籍: 

Nric/Passport No  

居民证/护照号码: 
Religion 
宗教: 

Race 

种族 

Passport No. 
护照号码: 

Place of Issue 
发出地点: 

Gender 
性 别   M男    F女  

Mobile Phone.  
联络号码: 

Home Phone:  
家里电话: 

Vehicle No:  
车牌号码: 

E-mail Address 
电邮地址: 

Home Address  
居住地址: 

Current school teaching 

现任教学校 

Boarding period applying from : to 

 

Please fill in the column below if any of your family members is staying with you. 

Name of family member Relationship Nric No. 

1   

2   

3   

4   

5   

 
 
 
 
      ____________________________ ________________  

                   Signature          Date 
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Application Criteria 
 

1. Applicant must have teaching experience of at least 3 years. 
2. Have mentoring and pastoral care related experience. 

3. A teaching staff from Dunman High School or other related school. 
 

Other Attributes required:- 

 
1. Have a strong sense of responsibility; embodies the spirit of sacrifice and the spirit of 

cooperation. 

2. A caring nature and yet be firm to boarders when discipline, rules and regulations are 

concerned. 

3. Willing to be physically present in the hostel before 10pm each night and for at least one 

day during the weekends (normal circumstances). 

4. Willing to spend at least half of the mid-year and end-of-year break in the hostel to carry 

out TM duties.  

5. Strong communication skills with a good understanding and experience of handling 

secondary school/junior college students. 

Performance Appraisal 

 
Performance appraisal is done annually by the Hostel Management Committee. The management 

has the authority to ask teacher mentor who does not meet the expectations to rescind his/her 

TM duties and leave the hostel by giving 2 months’ notice. 
 

 
 

 

 
 

 
 

 
 

 

 
 

 
 

 

 
 


